Academy of Management Journal 


December 


Academy of Management Journal 
Volume 34 


AUTHOR INDEX 


Alexander, Jeffrey A. Adaptive change in 
corporate control practices. (1): 162—193. 

Amburgey, Terry L. See Kelly, Dawn. 

Ashford, Susan J., and Anne S&S. Tsui. Self- 
regulation for managerial effectiveness: 
The role of active feedback seeking. (2): 
251-280. 

Baucus, Melissa S., and Janet ?. Near. Can 
illegal corporate behavior be predicted? 
An event history analysis. (1): 9-36. 

Baysinger, Barry D., Rita D. Kosnik, and 
Thomas A. Turk. Effects of board and 
ownership structure on corporate R&D 
strategy. (1): 205-214. 

Boeker, Warren. See Goodstein, Jerry. 

Boeker, Warren. Organizational strategy: An 
ecological perspective. (3): 613—635. 

Boeker, Warren, and Jerry Goodstein. Orga- 
nizational performance and adaptation: Ef- 
fects of environment and performance on 
changes in board composition. (4): 805-- 
826. 

Bromiley, Philip. Testing a causal mode! of 
corporate risk taking and performance. (1): 
37-59. 

Brown, Karen A., and Terence R. Mijchell. A 
comparison of just-in-time and batch man- 
ufacturing: The role of performance obsta- 
cles. (4): 906-917. 

Caldwell, David. See O’Reilly, Charles A. III. 

Cappelli, Peter, and Wayne F. Cascio. Why 
some jobs command wage premiums: A 
test of career tournament and internal la- 
bor market hypotheses. (4): 848-868. 

Cascio, Wayne F. See Cappelli, Peter. 

Chatman, Jennifer. See O'Reilly, Charles A. 
Il. 

Chatterjee, Sayan. Gains in vertical acquisi- 
tions and market power: Theory and evi- 
dence. (2): 436-448. 

Chen, Ming-Jer. See Smith, Ken G. 

Chesney, Amelia A., and Edwin A. Locke. 
Relationships among goal difficulty, busi- 
ness strategies, and performance on a com- 
plex management simulation task. (2): 
400-424. 

Cordery, John L., Walter S. Mueller, and 
Leigh M. Smith. Attitudinal and behavior- 
al effects of autonomous group working: A 
longitudinal field study. (2): 464-476. 

Cotton, John L. See Ragins, Belle Rose. 

Cox, Taylor H., Sharon A. Lobel, and Poppy 
L. McLeod. Effects of ethnic group cultural 
differences on cooperative and competi- 


tive behavior on a group task. (4): 827- 
847. 

Damanpour, Fariborz. Organizational inno- 
vation: A meta-analysis of effects of deter- 
minants and moderators. (3): 555—590. 

D’Aunno, Thomas, Robert I. Sutton, and 
Richard H. Price. lsomorphism and exter- 
nal support in conflicting institutional en- 
vironments: A study of drug abuse treat- 
ment units. (3): 636-661. 

Davidson, Wallace N. III. See Worrell, Dan L. 

Dean, James W., Jr., and Scott A. Snell. In- 
tegrated manufacturing and job design: 
Moderating effects of organizational iner- 
tia. (4): 776-804. 

Delacroix, Jacques. See Swaminathan, Anand. 

DeNisi, Angelo S. See Schweiger, David M. 

Dougherty, Thomas W. See Whitely, William. 

Dreher, George F. See Whitely, William. 

Dukerich, Janet M. See Dutton, Jane E. 

Dutton, Jane E., and Janet M. Dukerich. 
Keeping an eye on the mirror: Image and 
identity in organizational adaptation. (3): 
517-554. 

Gannon, Martin J. See Smith, Ken G. 

Gilly, Mary C. See Stevenson, William B. 

Glick, William H. See Miller, C. Chet. 

Goodman, Robert S. See Marcus, Alfred A. 

Goodstein, Jerry, and Warren Boeker. Tur- 
bulence at the top: A new perspective on 
governance structure changes and strategic 
change. (2): 306-330. 

Goodstein, Jerry. See Boeker, Warren. 

Griffin, Ricky W. Effects of work redesign on 
employee perceptions, attitudes, and be- 
haviors: A long-term investigation. (2): 
425-435. 

Grimm, Curtis M. See Smith, Ken G. 

Harrison, Jeffrey S. See Hitt, Michael A. 

Hill, Charles W. L., and Phillip Phan. CEO 
tenure as a determinant of CEO pay. (3): 
707-717. 

Hitt, Michael A., Robert E. Hoskisson, R. Du- 
ane Ireland, and Jeffrey S. Harrison. Ef- 
fects of acquisitions on R&D inputs and 
outputs. (3): 693-706. 

Hoskisson, Robert E. See Hitt, Michael A. 

Huber, George P. See Miller, C. Chet. 

Ireland, R. Duane. See Hitt, Michael A. 

Jegers, Marc. Prospect theory and the risk- 
return relation: Some Belgian evidence. 
(1): 215-225. 

Judge, William Q., and Alex Miller. Anteced- 
ents and outcomes of decision speed in 


978 
| 


Academy of Management Journal 


December 


Academy of Management Journal 
Volume 34 


AUTHOR INDEX 


Alexander, Jeffrey A. Adaptive change in 
corporate control practices. (1): 162—193. 

Amburgey, Terry L. See Kelly, Dawn. 

Ashford, Susan J., and Anne S&S. Tsui. Self- 
regulation for managerial effectiveness: 
The role of active feedback seeking. (2): 
251-280. 

Baucus, Melissa S., and Janet ?. Near. Can 
illegal corporate behavior be predicted? 
An event history analysis. (1): 9-36. 

Baysinger, Barry D., Rita D. Kosnik, and 
Thomas A. Turk. Effects of board and 
ownership structure on corporate R&D 
strategy. (1): 205-214. 

Boeker, Warren. See Goodstein, Jerry. 

Boeker, Warren. Organizational strategy: An 
ecological perspective. (3): 613—635. 

Boeker, Warren, and Jerry Goodstein. Orga- 
nizational performance and adaptation: Ef- 
fects of environment and performance on 
changes in board composition. (4): 805-- 
826. 

Bromiley, Philip. Testing a causal mode! of 
corporate risk taking and performance. (1): 
37-59. 

Brown, Karen A., and Terence R. Mijchell. A 
comparison of just-in-time and batch man- 
ufacturing: The role of performance obsta- 
cles. (4): 906-917. 

Caldwell, David. See O’Reilly, Charles A. III. 

Cappelli, Peter, and Wayne F. Cascio. Why 
some jobs command wage premiums: A 
test of career tournament and internal la- 
bor market hypotheses. (4): 848-868. 

Cascio, Wayne F. See Cappelli, Peter. 

Chatman, Jennifer. See O'Reilly, Charles A. 
Il. 

Chatterjee, Sayan. Gains in vertical acquisi- 
tions and market power: Theory and evi- 
dence. (2): 436-448. 

Chen, Ming-Jer. See Smith, Ken G. 

Chesney, Amelia A., and Edwin A. Locke. 
Relationships among goal difficulty, busi- 
ness strategies, and performance on a com- 
plex management simulation task. (2): 
400-424. 

Cordery, John L., Walter S. Mueller, and 
Leigh M. Smith. Attitudinal and behavior- 
al effects of autonomous group working: A 
longitudinal field study. (2): 464-476. 

Cotton, John L. See Ragins, Belle Rose. 

Cox, Taylor H., Sharon A. Lobel, and Poppy 
L. McLeod. Effects of ethnic group cultural 
differences on cooperative and competi- 


tive behavior on a group task. (4): 827- 
847. 

Damanpour, Fariborz. Organizational inno- 
vation: A meta-analysis of effects of deter- 
minants and moderators. (3): 555—590. 

D’Aunno, Thomas, Robert I. Sutton, and 
Richard H. Price. lsomorphism and exter- 
nal support in conflicting institutional en- 
vironments: A study of drug abuse treat- 
ment units. (3): 636-661. 

Davidson, Wallace N. III. See Worrell, Dan L. 

Dean, James W., Jr., and Scott A. Snell. In- 
tegrated manufacturing and job design: 
Moderating effects of organizational iner- 
tia. (4): 776-804. 

Delacroix, Jacques. See Swaminathan, Anand. 

DeNisi, Angelo S. See Schweiger, David M. 

Dougherty, Thomas W. See Whitely, William. 

Dreher, George F. See Whitely, William. 

Dukerich, Janet M. See Dutton, Jane E. 

Dutton, Jane E., and Janet M. Dukerich. 
Keeping an eye on the mirror: Image and 
identity in organizational adaptation. (3): 
517-554. 

Gannon, Martin J. See Smith, Ken G. 

Gilly, Mary C. See Stevenson, William B. 

Glick, William H. See Miller, C. Chet. 

Goodman, Robert S. See Marcus, Alfred A. 

Goodstein, Jerry, and Warren Boeker. Tur- 
bulence at the top: A new perspective on 
governance structure changes and strategic 
change. (2): 306-330. 

Goodstein, Jerry. See Boeker, Warren. 

Griffin, Ricky W. Effects of work redesign on 
employee perceptions, attitudes, and be- 
haviors: A long-term investigation. (2): 
425-435. 

Grimm, Curtis M. See Smith, Ken G. 

Harrison, Jeffrey S. See Hitt, Michael A. 

Hill, Charles W. L., and Phillip Phan. CEO 
tenure as a determinant of CEO pay. (3): 
707-717. 

Hitt, Michael A., Robert E. Hoskisson, R. Du- 
ane Ireland, and Jeffrey S. Harrison. Ef- 
fects of acquisitions on R&D inputs and 
outputs. (3): 693-706. 

Hoskisson, Robert E. See Hitt, Michael A. 

Huber, George P. See Miller, C. Chet. 

Ireland, R. Duane. See Hitt, Michael A. 

Jegers, Marc. Prospect theory and the risk- 
return relation: Some Belgian evidence. 
(1): 215-225. 

Judge, William Q., and Alex Miller. Anteced- 
ents and outcomes of decision speed in 


978 
| 


1991 


different environmental contexts. (2): 449— 
463. 

Kalleberg, Arne L., and Kevin T. Leicht. 
Gender and organizational performance: 
Determinants of small business survival 
and success. (1): 136-161. 

Kelly, Dawn, and Terry L. Amburgey. Organ- 
izational inertia and momentum: A dy- 
namic model of strategic change. (3): 591— 
612. 

Kline, Cathy J., and Lawrence H. Peters. Be- 
havioral commitment and tenure of new 
employees: A replication and extension. 
(1): 194-204. 

Koh, Jeongsuk, and N. Venkatraman. Joint 
venture formations and stock market reac- 
tions: An assessment in the information 
technology sector. (4): 869-892. 

Kosnik, Rita D. See Baysinger, Barry D. 

Kulik, Carol T. See Oldham, Greg R. 

Leicht, Kevin T. See Kalleberg, Arne L. 

Lenway, Stefanie Ann, and Kathieen Reh- 
bein. Leaders, followers, and free riders: 
An empirical test of variation in corporate 
political involvement. (4): 893-905. 

Lobel, Sharon A. See Cox, Taylor H. 

Locke, Edwin A. See Chesney, Amelia A. 

Marcus, Alfred A., and Robert S. Goodman. 
Victims and shareholders: The dilemmas 
of presenting corporate policy during a cri- 
sis. (2): 281-305. 

Markham, Steven E., and Gail H. McKee. 
Declining organizational size and increas- 
ing unemployment rates: Predicting em- 
ployee absenteeism from a within- and be- 
tween-plant perspective. (4): 952—965. 

McKee, Gail H. See Markham, Steven E. 

McLeod, Poppy L. See Cox, Taylor H. 

Miller, Alex. See Judge, William Q. 

Miller, C. Chet, William H. Glick, Yau-De 
Wang, and George P. Huber. Understand- 
ing technology-structure relationships: 
Theory development and meta-analytic 
theory testing. (2): 370—399. 

Milliman, John. See Nathan, Barry R. 

Mitchell, Terence R. See Brown, Karen A. 

Mohrman, Allan M., Jr. See Nathan, Barry R. 

Mueller, Walter S. See Cordery, John L. 

Nathan, Barry R., Allan M. Mohrman, Jr., 
and John Milliman. Interpersonal rela- 
tions as a context for the effects of ap- 
praisal interviews on performance and sat- 
isfaction: A longitudinal study. (2): 352— 
369. 

Near, Janet P. See Baucus, Melissa S. 

Oldham, Greg R., Carol T. Kulik, and Lee P. 
Stepina. Physical environments and em- 
ployee reactions: Effects of stimulus- 
screening skills and job complexity. (4): 
929-938. 

O’Reilly, Charles A. III, Jennifer Chatman, 
and David Caldwell. People and organi- 
zationa! culture: A profile comparison ap- 


Volume 34, Number 4 


979 


proach to assessing person-organization 
fit. (3): 487-516. 

Peters, Lawrence H. See Kline, Cathy J. 

Phan, Phillip. See Hill, Charles W. L. 

Price, Richard H. See D’Aunno, Thomas. 

Rafaeli, Anat, and Robert I. Sutton. Emo- 
tional contrast strategies as means of social 
influence: Lessons from criminal interro- 
gators and bill collectors. (4): 749-775. 

Ragins, Belle Rose, and John L. Cotton. Eas- 
ier said than done: Gender differences in 
perceived barriers to gaining a mentor. (4): 
939-951. 

Rehbein, Kathleen. See Lenway, Stefanie 
Ann. 

Russo, Michael V. The multidivisional struc- 
ture as an enabl xg device: A longitudinal 
study of discretionary cash as a strategic 
resource. (3): 718—733. 

Rynes, Sara L. See Weber, Caroline L. 

Schwab, Donald P. Contextual variables in 
employee performance-turnover relation- 
ships. (4): 

Schweiger, David M., and Angelo S. DeNisi. 
Communication with employees following 
a merger: A longitudinal field experiment. 
(1): 110-135. 

Sharma, Varinder M. See Worrell, Dan L. 

Smith, Ken G., Curtis M. Grimm, Martin J. 
Gannon, and Ming-Jer Chen. Organiza- 
tional information processing, competitive 
responses, and performance in the U.S. do- 
mestic airline industry. (1): 60-85. 

Smith, Leigh M. See Cordery, John L. 

Snell, Scott A. See Dean, James W. Jr. 

Stepina, Lee P. See Oldham, Greg R. 

Stevenson, William B., and Mary C. Gilly. 
Information processing and problem solv- 
ing: The migration of problems through 
formal positions and networks of ties. (4): 
918-928. 

Sutton, Robert I. See D’Aunno, Thomas, and 
Rafaeli, Anat. 

Swaminathan, Anand, and Jacques Dela- 
croix. Differentiation within an organiza- 
tional population: Additional evidence 
from the wine industry. (3): 679-692. 

Tsui, Anne S. See Ashford, Susan J. 

Turk, Thomas A. See Baysinger, Barry D. 

Verkatraman, N. See Koh, Jeongsuk. 

Wang, Yau-De. See Miller, C. Chet. 

Weber, Caroline L., and Sara L. Rynes. Ef- 
fects of compensation strategy on job pay 
decisions. (1): 86—109. 

Whitely, William, Thomas W. Dougherty, 
and George F. Dreher. Relationship of ca- 
reer mentoring and socioeconomic origin 
to managers’ and professionals’ early ca- 
reer progress. (2): 331-351. 

Worrell, Dan L., Wallace N. Davidson III, 
and Varinder M. Sharma. Layoff an- 
nouncements and stockholder wealth. (3): 
662-678. 


Academy of Management Journal 


December 


TITLE INDEX 


Adaptive Change in Corporate Control 
Practices. Jeffrey A. Alexander. (1): 162— 
193. 

Antecedents and Outcomes of Decision 
Speed in Different Environmental Con- 
texts. William Q. Judge and Alex Miller. 
(2): 449-463. 

Attitudinal and Behavioral Effects of Auton- 
omous Group Working: A Longitudinal 
Field Study. John L. Cordery, Walter S. 
Mueller, and Leigh M. Smith. (2): 464- 
476. 

Behavioral Commitment and Tenure of New 
Employees: A Replication and Extension. 
Cathy J. Kline and Lawrence H. Peters. (1): 
194-204. 

Can Illegal Corporate Behavior be Pre- 
dicted? An Event History Analysis. Mel- 
issa S. Baucus and Janet P. Near. (1): 9—36. 

CEO Tenure as a Determinant of CEO Pay. 
Charles W. L. Hill and Phillip Phan. (3): 
707-717. 

Communication with Employees Following 
a Merger: A Longitudinal Field Experi- 
ment. David M. Schweiger and Angelo S. 
DeNisi. (1): 

Comparison of Just-In-Time and Batch Man- 
ufacturing, A: The Role of Performance 
Obstacles. Karen A. Brown and Terence R. 
Mitchell. (4): 906-917. 

Contextual Variables in Employee Perfor- 
mance-Turnover Relationships. Donald 
P. Schwab. (4): 966—975. 

Declining Organizational Size and Increas- 
ing Unemployment Rates: Predicting Em- 
ployee Absenteeism from a Within- and 
Between-Plant Perspective. Steven E. 
Markham and Gail H. McKee. (4): 952— 
965. 

Differentiation Within an Organizational 
Population: Additional Evidence from 
the Wine Industry. Anand Swaminathan 
and Jacques Delacroix. (3): 679-692. 

Easier Said than Done: Gender Differences 
in Perceived Barriers to Gaining a Men- 
tor. Belle Rose Ragins and John L. Cotton. 
(4): 939-951. 

Effects of Acquisitions on R&D Inputs and 
Outputs. Michael A. Hitt, Robert E. 
Hoskisson, R. Duane Ireland, and Jeffrey S. 
Harrison. (3): 693—706. 

Effects of Board and Ownership Structure 
on Corporate R&D Strategy. Barry D. 
Baysinger, Rita D. Kosnik, and Thomas A. 
Turk. (1): 205-214. 

Effects of Compensation Strategy on Job Pay 


Decisions. Caroline L. Weber and Sara L. 
Rynes. (1): 86—109. 

Effects of Ethnic Group Cultural Differences 
on Cooperative and Competitive Behav- 
ior on a Group Task. Taylor H. Cox, 
Sharon A. Lobel, and Poppy L. McLeod. 
(4): 827-847. 

Effects of Work Redesign on Employee Per- 
ceptions, Attitudes, and Behaviors: A 
Long-Term Investigation. Ricky W. Grif- 
fin. (2): 425-435. 

Emotional Contrast Strategies as Means of 
Social Influence: Lessons from Criminal 
Interrogators and Bill Collectors. Anat 
Rafaeli and Robert I. Sutton. (4): 749-775. 

Gains in Vertical Acquisitions and Market 
Power: Theory and Evidence. Sayan 
Chatterjee. (2): 436-448. 

Gender and Organizational Performance: 
Determinants of Small Business Survival 
and Success. Arne L. Kalleberg and Kevin 
T. Leicht. (1): 136-161. 

Information Processing and Problem Solv- 
ing: The Migration of Problems Through 
Formal Positions and Networks of Ties. 
William B. Stevenson and Mary C. Gilly. 
(4): 918-928. 

Integrated Manufacturing and Job Design: 
Moderating Effects of Organizational In- 
ertia. James W. Dean, Jr., and Scott A. 
Snell. (4): 776-804. 

Interpersonal Relations as a Context for the 
Effects of Appraisal Interviews on Per- 
formance and Satisfaction: A Longitudi- 
nal Study. Barry R. Nathan, Allan M. 
Mohrman, Jr., and John Milliman. (2): 
352-369. 

Isomorphism and External Support in Con- 
flicting Institutional Environments: A 
Study of Drug Abuse Treatment Units. 
Thomas D’Aunno, Robert I. Sutton, and 
Richard H. Price. (3): 636-661. 

Joint Venture Formations and Stock Market 
Reactions: An Assessment in the Infor- 
mation Technology Sector. Jeongsuk Koh 
and N. Venkatraman. (4): 869-892. 

Keeping an Eye on the Mirror: Image and 
Identity in Organizational Adaptation. 
Jane E. Dutton and Janet M. Dukerich. (3): 
517-554. 

Layoff Announcements and Stockholder 
Wealth. Dan L. Worrell, Wallace N. Da- 
vidson III, and Varinder M. Sharma. (3): 
662-678. 

Leaders, Followers, and Free Riders: An 
Empirical Test of Variation in Corporate 


1991 


Political Involvement. Stefanie Ann Len- 
way and Kathleen Rehbein. (4): 893—905. 
Multidivisional Structure as an Enabling 
Device, The: A Longitudinal Study of 
Discretionary Cash as a Strategic Re- 
source. Michael V. Russo. (3): 718—733. 

Organizational Inertia and Momentum: A 
Dynamic Model of Strategic Change. 
Dawn Kelly and Terry L. Amburgey. (3): 
591-612. 

Organizational Information Processing, 
Competitive Responses, and Perfor- 
mance in the U.S. Domestic Airline In- 
dustry. Ken G. Smith, Curtis M. Grimm, 
Martin J. Gannon, and Ming-Jer Chen. (1): 
60-85. 

Organizational Innovation: A Meta- 
Analysis of Effects of Determinants and 
Moderators. Fariborz Damanpour. (3): 
555-590. 

Organizational Performance and Adapta- 
tion: Effects of Environment and Perfor- 
mance on Changes in Board Composi- 
tion. Warren Boeker and Jerry Goodstein. 
(4): 805-826. 

Organizational Strategy: An Ecological Per- 
spective. Warren Boeker. (3): 613-635. 
People and Organizational Culture: A Pro- 
file Comparison Approach to Assessing 
Person-Organization Fit. Charles A. 
O’Reilly III, Jennifer Chatman, and David 

Caldwell. (3): 487—516. 

Physical Environments and Employee Reac- 
tions: Effects of Stimulus-Screening 
Skills and Job Complexity. Greg R. Old- 
ham, Carol T. Kulik, and Lee P. Stepina. 
(4): 929-938. 


Volume 34, Number 4 


981 


Prospect Theory and the Risk-Return Rela- 
tion: Some Belgian Evidence. Marc 
Jegers. (1): 215-225. 

Relationship of Career Mentoring and So- 
cioeconomic Origin to Managers’ and 
Professionals’ Early Career Progress. 
William Whitely, Thomas W. Dougherty, 
and George F. Dreher. (2): 331-351. 

Relationships Among Goal Difficulty, Busi- 
ness Strategies, and Performance on a 
Complex Management Simulation Task. 
Amelia A. Chesney and Edwin A. Locke. 
(2): 400-424. 

Self-Regulation for Managerial Effective- 
ness: The Role of Active Feedback Seek- 
ing. Susan J. Ashford and Anne S. Tsui. 
(2): 251-280. 

Testing a Causal Model of Corporate Risk 
Taking and Performance. Philip Bromi- 
ley. (1): 37-59. 

Turbulence at the Top: A New Perspective 
on Governance Structure Changes and 
Strategic Change. Jerry Goodstein and 
Warren Boeker. (2): 306—330. 

Understanding Technology-Structure Rela- 
tionships: Theory Development and 
Meta-Analytic Theory Testing. C. Chet 
Miller, William H. Glick, Yau-De Wang, 
and George P. Huber. (2): 370—399. 

Victims and Shareholders: The Dilemmas of 
Presenting Corporate Policy During a 
Crisis. Alfred A. Marcus and Robert S. 
Goodman. (2): 281-305. 

Why Some Jobs Command Wage Premiums: 
A Test of Career Tournament and Inter- 
nal Labor Market Hypotheses. Peter Cap- 
pelli and Wayne F. Cascio. (4): 848-868. 


SUBJECT INDEX 


The logic followed for this index was to classify each article published into broad subject 
areas with subheadings for greater specificity. If a particularly unique statistical method or a 
significant discussion of the statistical method was put forth by the author(s), then the article is 
also categorized under the general topic of statistical method. In addition, if the sample is 
unique or identifiable by industry, gender, country of origin, job titles, and so forth, the article 


is classified under an appropriate heading. 


Absenteeism, 425—435, 464—476, 952-965 

Acquisitions, 436-448, 693-706 

Age, organizational, 136-161, 591-612, 
679-692 

Airlines, 60—85, 591-612 

Agency theory, 281-305 

Appraisal, 352—369 


M.A.W. 


Bank tellers, 425-435 

Batch manufacturing, 906—917 

Belgium, 215-225 

Board of directors, 205-214, 
449-463, 707-717, 805-826 

Brewing industry, 613-635 

Careers, 352—369 


982 Academy of Management Journal 


Change-Adaptation: 
Environment, 449-463, 591-612, 
613-635, 805-826 
Organizational, 162-193, 517-554, 
613-635, 805-826, 906-917 
Strategic, 306—330 
Commitment, 110-135, 194—204, 425-435, 
464-476, 487-516 
Communication, 110-135, 555-590 
Competitive response, 60—85 
Compensation, 331-351, 707-717, 
848-868, 966-975 
Control, 162—193 
Corporate identity, 517-554 
Corporate ownership, 205—214 
Crises, 281-305 
Culture: 
Ethnic, 827-847 
Organizational, 487—516 
Decline, 952—965 
Demographics, individual: 
Age, 136-161, 939-951, 966-975 
Gender, 136-161, 939-951 
Education, 60—85, 331-351 
Experience, 60—85, 136-161, 331-351, 
966-975 
Socioeconomic background, 331-351 
Tenure, 194—204, 707—717, 939-951, 
966-975 
Decentralization, 162—193, 555-590 
Decision making, 449—463 
Diversification, 693-706, 718—733 
Ecology, 613—635, 679—692 
Effectiveness, 251—280 
Electric utilities, 718-733 
Emotional contrast, 749-775 
Environment, work, 929-938 
Environmental characteristics: 
Dynamism, 9—36, 591—612, 636-661, 
805-826 
Heterogeneity, 9-36, 370—399 
Munificence, 9—36 
Scarcity, 
Uncertainty, 162--193 
Velocity, 449-463 
Ethnic values, 827—847 
Evaluation criteria, 352—369 
Expectations, organizational, 37—59 
Feedback, 251-280 
Free riders, 893—905 
Goals, strategic, 400-424 
Group autonomy, 464—476 
Group characteristics, 827-847 
Hospitals, 162—193, 306-330, 805-826 
918-928 
Illegal behavior, corporate, 9-36 
Image management, 517-554, 662-678 
Impression management, 251—280, 517-554 
Industry concentration, 613-635 
Inertia, organizational, 776—804 


December 


Information processing, organizational, 
60-85, 918-928 
Information technology industry, 869-892 
Innovation, 555—590, 693-706 
Institutional theory, 636-661 
Integrated manufacturing, 776—804, 
906-917 
Internal labor market, 848-868 
Isomorphism, 636—661 
Job complexity, 929-938 
Job design, 425-435, 776-804, 848-868 
Job preview, 194—204 
Job satisfaction, 110—135, 352-369, 
425-435, 464-476, 487-516, 929-938 
Joint venture, 869—892 
Layoffs, 662—678 
M-form structure, 718—733 
Markets, economic, 436—448 
Mental health industry, 636-661 
Mentor, 331-351, 939-951 
Merger and acquisition, 110-135 
Ownership, 306-330 
Performance: 
Industry, 37-59 
Organizational, 9-36, 37-59, 136-161, 
215-225, 400—424, 693-706, 805-826 
Small business, 136-161 
Person-situation interaction, 487—516 
Politics, corporate, 893—905 
Prisoner’s Dilemma, 827—847 
Professionalization, 370—399 
Promotion, 331-351 
Prospect theory, 215-225 
Public utility industry, 848-868 
Publicness, 194—204 
Qualitative methods: 
Case study, 517-554 
Participant observation, 749-775 
Quality control, 776-804 
Recruitment, 86—109 
Relatedness, 869-892 
Research and development, 205-214, 
693-706 
Revocability, 194—204 
Risk, organizational, 37—59, 215-225, 
707-717 
Self-regulation, 251-280 
Shareholders, 281—305, 662—678, 869-892 
Signaling theory, 281-305 
Size, organizational, 9-36, 136-161, 
370—399, 591-612, 679-692, 952-965 
Skill specificity, 848—868 
Slack, organizational, 9-36, 37—59, 60-85, 
555—590, 893-905 
Social influence, 749-775 
Social networks, 918-928 
Strategic groups, 613-635 
Structural inertia, 591-612 
Structure, industry, 893-905 
Specialization, 555-590 


i 


1991 Volume 34, Number 4 


Subordinate relations, 352—369 Training, 906—917 

Statistical method: Turnover, 110-135, 425-435, 464—476, 
Event history, 9-36, 718—733, 869-892 487-516, 966-975 
Meta-analysis, 370—399, 555-590 Uncertainty, individual, 110-135 
Q-sort, 487-516 Unemployment, 952-965 

Strategy, 400—424, 679-692 Union, 86-109 

Stress, 110--135 University faculty, 966-975 

Structure, 162—193, 370—399, 555-590 Vertical integration, 718-733 

Task complexity, 400—424 Volition, 194-204 

Technology, 370—399 Wine industry, 679-692 


Statement of Ownership, Management, and Circulation 


. Title: Academy of Management Journal 

. Date of Filing: September 30, 1991 

. Frequency of Issue: Quarterly 

. Office of Publication: P.O. Box 39, 300 South Union, Ada, OH 45810-0039 

. Headquarters: P.O. Box 39, 300 South Union, Ada, OH 45810-0039 

. Editor: Michael Hitt, Texas A&M University, College Station, TX 77843-4221 

. Owner: Academy of Management (a professional organization—not a corporation) 


Average No. Copies _ Actual No. Copies 
Each Issue During Single Issue 
Preceding 12 Published Nearest 
Months to Filing Date 
Extent and Nature of Circulation 
A. Total no. copies printed 11,506 11,668 
B. Paid circulation 
1. Sales through dealers 0 0 
2. Mail subscriptions 10,844 10,812 
C. Total paid circulation 10,844 10,812 
D. Free distribution by mail carrier 0 
or other means (samples, 
complimentary, and other free copies) 
Total distribution 10,844 
Copies not distributed 
1. Office use, left-over, unaccounted. 
spoiled after printing 662 
2. Returns from news agents 0 
. Total 11,506 


983 
1 
2 
3 
4 
5 
6 
7 


